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Credit Unions Needed 
To Fill an Economic Gap 


By William Maneck 


“ OT FOR PROFIT—Not for Char- 

N ity —But for Service.” That 
is the motto of the credit union 
movement—-a movement now over 
one hundred years of age but still 
unknown to many, many people. 
Those who have already shared its 
benefits now number in the millions 
and each year tens of thousands 
join the ever growing ranks. 

Bertram B. Fowler once said, 
“The credit union idea is as Ameri- 
can as the Constitution upon which 
the government of the nation is 
In Canada, Alphonse Des 
known as the father of 
Canadian credit unions. He aptly 
defines a credit union in this way: 
“A credit union is not an ordinary 
financial concern, seeking to enrich 
its members at the expense of the 
general public. Neither is it seeking 
to make profits at the expense of 
unfortunates. The credit union is 
nothing of the kind; it is the ex- 
pression, in the field of economics, 
of a high social ideal.” From that 
simple definition it becomes very 
plain that credit unions are almost 
like a religion because their prime 
purpose is to help people better 
themselves by helping each other. 
Certainly we come a little closer to 
GOD when we concern ourselves 
with the problems of our fellow- 
man 

Years ago the average John Doe 
and Jane Doe had no place to go 
when the need for financial assist- 
ance became necessary. Usurious 
money lenders often held them in 
their clutches until every penny of 
interest was extracted from their 
meager earnings — interest, which 
in some cases, reached the unbeliev- 
able rate of 8,400%. Banks had no 
small loan departments, and there 
was no constructive legislation de- 
signed to curb the more extreme 
forms of usury. Credit unions have 
no quarrel with small loan com- 
panies, banks, and other legitimate 
credit institutions: But—credit un- 
ions fill the gap for the many thou- 
sands of people who, through vari- 
ous circumstances, have no place to 
go for financial help when they 
need it. 

Credit unions are organized with- 
in a group having a common bond 
of association, employment, or resi- 
dence, The basic idea of the credit 
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union is that a group of people can 
organize cooperatively, pool their 
individua! savings and, from the 
pool, take care of their own credit 
problems without usury. Each mem- 
ber has only one vote—no matter 
how many shares he may hold. This 
makes the organization extremely 
democratic—one member, one vote. 

If you have a credit union where 
you live, where you work, or where 
you go to church, you are fortunate 
indeed. Use it! Use it well—for 
savings—for credit when you need 
it. If there is no credit union avail- 
able to you—organize one. It will 
be the best thing you ever did — not 
only for yourself but for those with 
whom you are associated. 


“Not for Profit—Not for Charity 
—But for Servie.” This is the cre- 
dit union motto—it stands for a 
better life for the little man—the 
man who makes up the rank and file 
of humanity throughout the length 
and breadth of our great country. 
The credit union symbol—the little 
man under the umbrella—graphic- 
ally tells the credit union story. Un- 
der the umbrella, representing cre- 
dit unions, you — and — you — and 
you are protected from the money 
problems originating from hard- 
times, sickness, and financial dis- 
tress. Through systematic savings, 
and wise credit, credit union mem- 
bers everywhere are contributing 
their share towards a more stable 
economy. 


Jack J. Jackman 


In Memoriam 
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wm A HEART ATTACK 
suffered Monday, 
December 6, took 
the life of Jack J. 
Jackman, past 
vice-president of 

| CUNA and an 
outstanding lead- 

er in the credit 
union movement. 
Jackman had 

been active in cre- 

dit union work for more than 18 
years. After helping to organize 
in 1936 the League of Mutual Taxi 
Owners Credit Union in the Bronx, 
he became its first treasurer —a 
post he served continuously until 


his death. He was a director and 
past-president of the New York 
League, and represented the state 
as a national director of CUNA. 
From 1952 to May of this year, he 
served as a CUNA vice-president 
and was at various times a member 
of the Streamlining committee, the 
Inter - relations Committee, and 
chairman of the Foreign Credit 
Union Organization Study Commit- 
tee. This past fall Jackman was a 
CUNA delegate to the meeting of 
the International Co-op Congress, 
held in Paris, September 6-9, and 
took part in the CUNA sponsored 
European tour. 

Jackman, who was president of 
the League of Mutual Taxi Owners 
Board of Directors, was a _ well- 
known leader of many organization- 
al and fund raising drives in his 
city. During World War II he was 
a member of the Advisory Board 
for the New York War Bond Drive 
and together with an associate, sold 
25 million dollars in bonds. His 
work with the Office of Defense 
Transportation during that period 
won him a personal citation from 
President Roosevelt. 

Jackman is survived by his wife, 
Dorothy, and by two daughters, 
Harriet and Irma. 
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Changes In Federal Income Tax Bill 


How It Affects the Individual Taxpayer 


(EpITor’s NOTE: While there is a 
general understanding of the over- 
all effects of the new tax-reduction 
bill recently passed by Congress, 
there is some confusion among 
people over provisions having wide- 
spread effect on individual taz- 
payers. 

Without attempting a technical 
analysis of the bill, we believe that 
a summary of some of the more 
salient features will be helpful to 
many individuals in the credit un- 
ton movement, 

The benefits outlined herein, of 
course, are in addition to the 10 
percent cut in Federal income tares 
which went into effect January 1, 
1954. Our information comes from 
Congressional Quarterly. ) 


Aid To Farmers 


Deductions up to 25 percent of 
farm income are allowed for soil 
and water conservation. More rapid 
writeoff of the expense of farm 
machinery, equipment, and con- 
struction, is provided. Tax on the 
proceeds of the sale of cattle is re- 
moved when the sale is necessitated 
by disease. 


Sickness and Accident Plans 


Premiums paid by employees to 
health and accident plans will not 
be taxable to the employees. All ac- 
cident and health benefits paid as 
reimbursements for actual medical 
expenses to employees, their wives, 
or children, are completely exempt- 
ed from tax. Payments to employees 
for loss of wage due to injury or 
illness are exempted up to $100 per 
week 


Retirement Income Credit 


All retired persons 65 and over 
will in effect be exempt on all re- 
tirement income up to $1,200. The 
same exemption will apply to in 
dividuals under 65 such as school 
teachers, policemen, and so forth, 
if they receive a pension from a 
public-retirement system. 


Pensions and Annuities 


annuities, and provides instead a 
method of computing tax on basis 
of cost divided by years of life ex- 
pectancy. 


Medical Expenses 


Medical expenses can be deducted 
when they exceed 3 percent of in- 
come, instead of 5 percent as under 
present law. For example, a family 
with $3,000 gross income and med- 
ical expenses of $150 will be able 
to deduct $60. The same family can 
deduct nothing teday. The bill 
doubles the present maximum limit 
on the amount that can be deducted. 


Credit Purchases 


Deduction for interest up to 6 
percent on installment purchases is 
provided. 


Dependents 


A parent can claim a deduction 
of $600 for each child regardless 
of the child’s earnings if the child 
is under 19 and the parent con- 
tinues to furnish more than half 
the child’s support. 

A parent can claim the $600 de- 
pendency deduction for a child over 
18 regardless of the child’s earn- 
ings if the child is attending school 


Governor Was Credit Union Director 


Minnesota's new governor, Orville Freeman, left, has backed up a long-time interest in 
credit unions by serving as a director of one — the Group Health Federal Credit Union, 
St. Pawl. He is shown here conferring with Walter Hoffman, president of the credit 
union and a former director of the Credit Union National Association, on services to 
the credit unions through the state banking department. 


In addition to the $1,200 exemp- 
tion on retirement income, the bill 
provides a simpler method of taxa- 
tion of pension and anuities. It ends 
the annual 3 percent tax paid on 
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or college, or receiving on-the-farm 
training, and the parent continues 
to furnish more than half the 
child’s support. 

An aged parent or other depend- 
ent cared for by several members 
of a family can be claimed as a de- 
duction by one of the members of 
the family. 

A taxpayer can claim $600 de- 
pendency deduction for any person, 
regardless of relationship, if the 
taxpayer supports that person in 
his home 


Child - Care Expenses 


Single working parents, such as 
a widow, are allowed a deduction 
up to $600 for the expense of child 
care for children up to 12 years of 
age. 

The same deduction is allowed for 
a married woman who must work 
because her husband is incapaci- 
tated. 

The same deduction is allowed 
with respect to any dependent, re- 
gardless of age, who is mentally or 
physically incapable of caring for 
himself. 


Head of Family 


A single taxpayer who has a de- 
pendent son or daughter will be 
entitled during the first 2 years 
after the death of spouse to the 
same income-splitting privilege as 
is accorded married couples. 

A single individual can receive 
half the benefits of income splitting 
if there is a dependent parent for 
whom the taxpayer maintains a 
household. 


Death Benefits 


The bill exempts all death benefits 
up to $5,000 paid by an employer to 
the widow or other beneficiary of 
an employee. 


Dividend Credit 


The first $50 in dividends is ex- 
cluded from taxation, and a credit 
equal to 4 percent of the balance 
is provided. 


Life Insurance 


The estate tax on the proceeds of 
certain life insurance policies is 
lessened. 


Depreciation 


More liberal writeoff of the cost 
of new equipment is provided. For 
example, in the first year of life of 
new equipment, the taxpayer will 
be able to write off twice the 
amount now allowed. 


Filing Tax Returns 


Tax returns will be due April 15 
instead of March 15, giving the tax- 
payers an additional month in 
which to prepare their final tax 
returns and make payments. 


Doubtful Advice 


MATHEMATICS was not Jasper’s 
strong point, and at the examina- 
tion he was given a problem as fol- 
lows: 

“If one horse can run one mile 
in a minute and a half, and another 
horse can do the same distance in 
two minutes, how far would the 
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first horse be ahead if they ran a 
race of two miles at their respective 
speeds?” 

Jasper worried over this for 
some time, and then though of a 
way out. 

“T regret to say”, he wrote, “that 
I cannot deal with this problem, as 
my parents have always told me 
never to have anything to do with 
the horse-racing in any form.” 


Coming Events 


January 20-21-— Manitoba Credit Union 
League annual meeting, Brandon, Manitoba. 

January 306—Utah State Credit Union League 
annual meeting, Hotel Utah, Salt Lake City, 


Utah. 
February 5—Quebec Credit Union League 
annual meeting, Legion Hall, Montreal, Quebec. 
February 12— Maryland Credit Union League 
annual meeting, Lord Baltimore Hotel, Balti- 


18-19 — Kentucky Credit Union 
League annual meeting, Kentucky Hotel, Lou- 
isville, Kentucky. 

March 3-4-5—Ontario Credit Union League 
annual meeting, Royal York Hotel, Toronto, 
Ontario. 

March 11-12—D. C. Credit Union League 
annual meeting, Hotel Statler, Washington, 
D 


. 

March 12—Connecticut Credit Union League 
annual meeting, Hotel Statler, Hartford, Con- 
necticut. 

March 14-15 — Saskatchewan Credit Union 
League annual meeting, Hotel Saskatchewan, 
Regina, Saskatchewan. 

March 18-19—Oregon Mutual Credit League, 
Portland, Oregon. 

March 19— Rhode Island Credit Union 
Sheraton-Biltmore 
Hotel, Providence, Rhode Island. 

March 25-26 —— Tennessee Credit Union 

gue annual meeting, Read House, Chat- 
tanooga, Tennessee. 

April 15-16—-Massachusetts CUNA Associa- 
tion, Inc. annual meeting, Hotel Somerset, 
Boston, Massachusetts. 

April 15-16—Minnesota Credit Union League 
annual meeting, Hotel St. Paul, St. Paul, 
Minnesota. 

April 15-16—Nebraska Credit Union League 
annual meeting, Cornhusker Hotel, Lincoln, 
Nebraska. 

April 15-16—-Iliinois Credit Union League 
annual meeting, Hotel Sherman, Chicago, I)li- 
nois, 

April 15-16 Pennsylvania Credit Union 
League annual meeting, Abraham Lincoln and 
Berkshire Hotels, Reading, Pennsylvania. 

April 15-16-17—-Ohio Credit Union League 
annual meeting, Neil House and Deshler Hilton 
Hotels, Columbus, Osio. 

April 15-16-17—Hawaii Credit Union League 
annual meeting, Oahu Island, Hawaii. 

April 15-16-17—-Kansas Credit Union League 
annua! meeting, Hotel Parsonian, Parsons, 
Kansas. 

April 22-23—Colorado Credit Union League 
annual meeting, American Legion Hall, Ala- 
mosa, Colorado. 

April 22-23—South Dakota Credit Union 
League annual meeting, Alex Johnson Hotel, 
Rapid City, South Dakota. 

April 22-23-24 — Louisiana Credit Union 
League annual meeting, Baton Rouge, Louisi- 
ana. 

April 29-30-May 1—New Jersey Credit Un- 
ion League annual meeting, Hotel Traymore, 
Atlantic City, New Jersey. 

June 3-4-——North Dakota Credit Union 
League annual meeting, Plaineman Hotel, 
Williston, North Dakota. 

June 10-11— Washington Credit Union 
League annual meeting, York Hotel, Aberdeen, 
Washington. 

September 16-17——Wisconsin Credit Union 
League annual meeting, Eau Claire Hotel, Eau 
Claire, Wisconsin. 

November 17-20 — Missouri Credit Union 
League annual meeting, Hote! President, Kan- 
sas City, Missouri. 


One Way To Save Money 


“ARE YOU saving any money since 
you started keeping a budget?” 

“Sure are. By the time we have 
the thing balanced out every eve- 
ning, it’s too late to go out.” 
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THE CREDIT UNION BRIDGE NEWSLETTER 


Trends in Brief: Steel operations for the first weeks of December are at 81% of 
capacity. Federal Reserve Board reports less cutting of inventories and more order- 
ing by business. Industrial production is slightly above seasonal trend for Octo- 
ber; but retail sales for October were slightly under August-September levels. Car- 
loadings for the November 13 week were 24% under last year; this is much improved 
when August carloadings were 17% under previous year. Total installment debt for 
the first 10 months is no higher than last year, however October had a rise of $17 
million. Unemployment at the end of October was 2,893,000; total employed down 
410,000 for October-November, and jobless up 152,000. Labor Department,reports 1.3 
million idle workers exhaust unemployment compensation. Auto sales down 9% for 
first 11 months compared to 1953, but interest in 1955 models is high. 





Canadian Trends in Brief: Legislation permitting Canadian banks to accept mortgages 
as security has proven to be a boon to housing by making more money available for 
this purpose. The consumer price index unchanged for past 3 months; presently 
116.8 compared to 116.2 a year ago. Unemployed number 179,000 in October compared 
to 167,000 in September, and 111,000 in October last year; unemployment in factories 
is the trouble spot. Carloadings for the year up to November 7 are down 9% compared 
to last year. Factory inventories dropped 1% during September, and ended the month 
5% under the previous year's figure. 





Roy F. Bergengren underwent a second operation on November 23. After an apparent 
favorable reaction to his October 21 operation, he had a set-back calling for 
further surgery. Peritonitis followed, likely due to insufficient time to recover 
from the first operation. Mr. Bergengren is improving and has returned home. 


A Conference for League Central Credit Unions is being sponsored by CUNA. A commit- 
tee composed of 3 central credit union managers, a representative of the NAMD, and 
CUNA met at Filene House December 16 to prepare conference plans. The conference 
dates were set for February 8 and 9 at a place to be announced later, and will be 
held in conjunction with the quarterly meeting of the CUNA administrative bodies. 
Complete details of the program and arrangements will be sent to Central credit 
unions and league managing directors, who will be invited to participate. 





Mount Carmel Parish Credit Union of Pueblo, Colorado is sponsoring an eight week 
series of 15-minute TV programs, using as a theme the "Prayer of St. Francis," which 
has been widely used as a credit union prayer since the 1950 CUNA meeting. 





KING'S X Film in Demand: The California Credit Union League has purchased three 
copies of King's X, and the Georgia League Credit Union (a central credit union) has 
also purchased a copy to help fill the many requests for the film. "Our league copy 
is not sufficient to take care of the demand," they wrote. 





Alert Credit Union Members in Waterloo, Iowa. Several local credit union leaders 
immediately contacted the local manager of a TV station which showed the NTEA film, 
"Citizen Dave Douglas" which gives a very biased presentation of the tax position 

of credit unions, co-ops and mutual savings banks. When the facts were pointed out, 
the film, which was scheduled for showing the next day, was withdrawn, and the mana- 
ger apologized, offering equal time for a credit union program. 





Subscriptions to the POP Program, which make possible public relations services for 
the credit union movement, continue to come in. Total is now $17,296.76. 
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Credit Union People in Public Offices. Of 27 candidates for election to city posi- 
tions in Stratford, Ontario, eleven were active members or officers of credit 
unions. In citing their qualifications, the newspapers reported candidates’ credit 
union experience. Members in this area are proud of their credit union affiliation. 
Donald Hayworth, congressman from Michigan was a charter signer of Michigan State 
College Employees Credit Union. James Hare, newly elected Michigan Secretary of 
State is a member of the credit committee of Detroit Teachers Credit Union. 


Governor Orville Freeman of Minnesota was a director of Group Health Mutual Federal 
Credit Union, St. Paul. 





The Radio and Magazine Department reports 25 credit unions organized during the 
first 25 days of November as a result of radio advertising. Four of these can be 
traced back to inquiries from the Gabriel Heatter program, one to the Earl Nightin- 
gale program, and the remaining 10 from the Lorne Greene programs. Ten credit 
unions were organized from contacts through magazine advertising. Radio advertising 


leads resulted in seven credit unions in Ontario and Quebec during the first 24 
days of November. 





The National Grange at its meetings in Spokane, Washington recently endorsed credit 
unions and "strongly urged" that the 37 state Grange Masters present make the es- 
tablishment of credit union service part of their lecturer's program in 1955. 


Mountainview, Ontario Ladies Auxiliary has been vigorously promoting the credit 
union: last ronth they sent out 500 letters to residents. 





BUSINESS WEEK predicts that the White Hovse will push for taxation of co-ops now 
exempt from income levies, but that Congress will disapprove. 


New Credit Firm Being Set Up to Help Advancement of India: The important part 
played by credit is illustrated in the setting up of the Industrial Credit & 
Investment Corporation of India. The purpose is to make possible the expansion, 
and improvement, and establishment of industries in India. Capital for the new 
corporation is coming from India, Britain and United States. American investors 
include Bank of America, Westinghouse International, Mathieson Chemical, and 
Rockefeller Brothers. 





During the Past Week the CUNA World Extension Department has had inquiries from 
Trinidad, British West Indies, Guatemala, Belgium and Germany. 


Father Steele, managing director of Dominican Republic league, reports that as a 
result of the period of study at his center several months ago, four priests have 
started a dozen parish credit unions in Puerto Rico, and that a monsignor from 
Puerto Rico is now in Dominican Republic studying the movement at his center. 
Father Steele has just returned from a trip to Puerto Rico where he gave a number 
of talks on credit unions to religious groups 


- 


Credit Union Day Present Arrives From Fiji: Two hand-woven grass mats arrived in 
Madison from the Credit Union of Bergengren at Kolokolevu, in the Fiji Islands. 
Father Ganey reports more credit union inquiries from the Cook Islands and from 
Tonga. He also reports continued progress among Fiji credit unions (now 51 of them) 
and in his last letter wrote of a visit to one credit union at Naku: takes five 
hours by river, with six men hand-poling against the rapids, plus a trip by car. 





From Ireland the Dublin Central Cooperative Society, organized in June, writes CUNA 
for information on setting up credit union service there. 
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Students Learn To Plan Family Spending 


(Parents Also Learn in the Process) 


OW DO YOU go about buying 
or building your own home? 
What type of a house would 


you like, and what can you actually 
afford? In which community should 
you live? How much money is need- 
ed for a down-payment? What 
taxes do you have to pay, and what 
type of insurance should you carry”? 
How will home ownership affect 
your budget? 

These problems are faced by 
many Americans as hundreds of 
thousands of houses are built or 
change hands every year. Many 
make mistakes during the process, 
and many could have gotten away 
with the transaction for less money 
if they had known a little more 
about the details of acquiring a 
house and fit the budget to the new 
situation. 

Madison West High School, Mad- 
ison, Wisconsin, has made a step in 
the right direction by realizing the 
need for practical education on the 
high school level in order to teach 
the students how to solve these 
problems which they very likely will 
face in later life. 

A course called “Problems of De- 
mocracy” is offered in the senior 
year as an elective in the social 
studies field. The course plan leaves 
the content pretty much up to the 
teacher, who decides which prob- 
lems he wants to take up and what 
he wants the students to accom- 
plish. 

“For several years I have seen 
the necessity of teaching young 
people how to face the problems of 
life,” says Donald T. Krider, who 
teaches the course at Madison West 
High. “Much unhappiness in their 
adult life could be avoided if some 
basic facts about economics were 
known, especially those involving 
the family as such.” 

“I feel that the students should 
do most of the work themselves, as 
they will have to later in life. Al- 
though a considerable amount of 
briefing is done in class, the final 
research has to be done by the stu- 
dent who turns in a term paper at 
the end of the unit of study.” 

“The problem gives the student 
certain conditions concerning a 
typical family in the West Madison 
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(EDITOR'S NOTE: During the ? 
preparation of this article it 4 
was pointed out by Donald T. } 
Krider, who teaches the ) 
course, that a savings of $6000 4 
is above the national average } 
at age 35. However, it is the } 
average in the community in 4 
which the students live. Mr. } 
Krider points out that it is } 
not the intention to give the 
students a too rosy picture of 
life, but that he feels it is im- ; 
portant to have them under- $} 
stand the problems as they , 
exist in their own particular ? 
community ). ? 
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area. We call them the John Madi- 
son family. They are a young man, 
age 35, his wife and two children. 
We give them an income of $4,500 
a year and they are supposed to 
have accumulated savings of $6,000. 
The man is described as being a 
skilled worker. In the problem the 
class receives, we assume that the 
family is living in a furnished flat 
in the city for which they pay $150 
a month in rent and all their utili- 
ties and furnishings. The Madisons 
decide to acquire their own home, 


and the students have to provide 
adequate housing for them. They 
select a neighborhood and com- 
munity in which the family would 
fit. We discuss in class what some 
of the conditions should be in the 
way of recreational opportunities, 
educational facilities, church, 
stores, etc. 

“We then have some of the stu- 
dents go out into the community 
and make surveys of these condi- 
tions as they exist. We have a re- 
port on the zoning ordinances of 
our city from information supplied 
to us by the city engineer. The stu- 
dents are required to draw up, if 
they have artistic ability, or to 
select a house plan which would pro- 
vide adequate living accomodations 
for the Madison family and which 
the family can afford to build or 
buy. In order to determine the cost, 
other students go out and speak to 
real estate agents, to builders of 
conventional homes and agents of 
prefabricated dwellings and report 
to the class on the various possibili- 
ties and prices. 

“Their fourth problem is to ar 
range financing of the new Madison 
home. When | first started to give 
this problem some years ago, I just 
gave the students a flat salary fig- 
ure. Currently I have come to re- 


Donald 1. Krider corrects the final papers 
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Money saving ideas as suggested by Judi Lentz, high school student 


alize that the students need some 
extra money. Most of their parents 
have income above the national 
average. As a consequence, to make 
it a little easier for them I have 
given them a savings of $6,000. 
However, | have pointed out that 
this would not be a typical situation 
for a young married couple. 
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“With the savings the students 
are to buy furnishings for the Mad- 
ison home, and provide a down pay- 
ment on the house. The savings are 
also the basis for credit on the un- 
paid balance. Again individuals 
volunteer to get the information 
for the class. They explore types 
of mortgages and rates of interests. 
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They go to building and loan associ- 
ations, banks, insurance companies, 
state and federal veterans adminis- 
trations and report back to the 
class on current costs and condi- 
tions of credit. 


“After the class as a whole has 
selected the essential furnishings, 
we have groups go out and shop 
around in various stores for the 
best buys.” 

“Finally the class draws up a 
model monthly budget for the Mad- 
ison family as suited to their new 
condition as home owners. We dis- 
cuss the general principles of in- 
come tax, property tax, community 
assessments, and property insur- 
ance, Here again we have the young 
people go into insurance offices and 
get rates from various companies. 
One of the things we point out is 
that insurance is a competitive 
product and that it is possible to 
get more or less for your money de- 
pending on how selective you are. 
Another item we discuss is auto- 
mobile insurance. Most of our 
young people are driving cars, eith- 
er of their own, or their parents, or 
they are potential drivers. We fig- 
ure the cost of operations of an 
automobile, and what is a desirable 
insurance. 

“We also discuss life insurance, 
the various types, and what protec- 
tion is needed for the Madison fam- 
ily. 

“Each student turns in a final re- 
port pretty much following his 
own particular genius. Most of 
their information is gathered—ex- 
cept for what is discussed in class- 
from research within their own 
home, This is naturally one of the 
aims of the program. | want the 
students to be constantly aware of 
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Judi Lentz’ idea of family budgets 
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the problems and the cost of pro- 
viding for a family in their own 
community.” 


Student Reaction 

One of the amazing aspects of 
this pioneer course is the positive 
reaction of the students. Says one 
student: 

“This is the most interesting 
class I ever attended. For the first 
time I am aware of the problems 
faced by my parents when we built 
our house some years ago. I know 
now why mother and dad sat up 
nights talking about something. | 
still remember them whispering 
after we had gone to bed.” 

“This course has a real practical 
value,” says another. “I have heard 
a lot about high costs of living and 
how difficult it is to make ends 
meet, but I never realized how dif- 
ficult it is. I think the course should 
be made compulsory.” 

“T never realized what young peo- 
ple actually have to face when they 
get married. This course has really 
taught me something about people 
and their problems. It gave me an 
idea of what to expect in the fu- 
ture.” 

“While I did research in insur- 
ance for my term paper, I got so 
interested that I think I will make 
insurance my business career.” 

There seemed to be a unanimous 
agreement among the students that 
this course really taught them 
something that can be applied in 
later life. 


What Parents Think 

Says one father: 

“This is the first time in my 
memory that my son has ever 
shown any interest in the value of 
property in his home. It certainly 
must have been a_ constructive 
course.” 

Here is the reaction of another: 

“Actually I learned something 
myself helping my son with this 
project. We sat for hours discussing 
the various aspects of insurance 
and mortgage loans and I found 
that there are several things that 
I need to brush up on.” 

“I wish you wouldn’t give my 
child such hard problems. I spend 
more time working with my daugh- 
ter on this course than in any oth- 
er,” one father told Mr. Krider. 
This, of course, is one of the ob- 
jectives Mr. Krider is looking for- 
to have young people and their par- 
ents working together in considera- 
tion of their own home conditions. 


Some Tough Problems 
Both teacher and students agree 
that the toughest part of the course 
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was the planning of the family 
budget. (Editor’s Note: It will be 
even tougher when you have to live 
according to it). The fact that book- 
keeping is a must for a number of 
families is difficult to get across to 
students of high school age, espe- 
cially for those coming from a fam- 
ily where no budget is kept, at 
least not to the knowledge of the 
children. 

“They tend to do too many things 
under one heading,’”’ Mr. Krider ob- 
serves, “They are inclined to have 
a great deal of money under “Mis- 
cellaneous” for example. That 
means that they don’t know where 
the money went, or where it is go- 
ing. Trying to plan for spending is 
their greatest psychological barrier. 
As far as learning the facts or 
gathering the data is concerned, 
they had no great trouble. It is 
the matter of attitude that is diffi- 
cult to overcome.” 


tet 


(Editor's Note: This is the way Frederick 
Williams financed the Madison home in 
his final paper). 

Costs: 

1. Cost of home—$12,800. 

2. Mr. Madison is a G.l., therefore 
subject to a G.I. loan because 25% of 
his monthly income is more than the 
monthly payments on the mortgage. Un- 
der the G.I. Bill, Mr. Madison must pay 
10% of cost down ($1,280). Not only 
must he make his down payment im- 
mediately, but he also must include the 
closing costs. In talking to Mr. Harold 
Evans, real estate man for his home, he 
told me what exactly would be included 
in the closing costs of this home. 

3. Closing Costs: 

a. Realty commission 
1% of mortgage 
(Mortgage $12,800 
1,280 
$11,520) 
. Appraisal . 24.80 
. Credit investigation 3.00 
. Deed recording .. 4.50 
. Atty. (investigate 
title, etc.) . ‘ 15.00 
. Fire insurance .. 57.00 
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a. 3 years $219.00 

4. Therefore, Mr. Madison would have 
to pay immediately: $1,280.00 + 
$219.00 = $1,499.00—immediate cost 
of house. 

5. Mr. Evans then gave me the figure 
of $64 which is Mr. Madison's payment 
each month on the house for 25 years. 

(Mortgage = $11,520) 

6. Because Mr. Madison has «@ sav- 
ings of $6,000 in the bank | would 
still like Mr. Madison to get the G.I. 





The boys generally agree with Mr. 
Krider. The girls, however, had 
more difficulty with the insurance, 
which the boys found easier, One 
girl mentioned that her mother let 
her study and explained to her the 
family’s budget. Boys found it less 
difficult to discuss insurance and 
credit problems with their fathers, 
than did the girls. 

“An encouraging sign,” says Mr. 
Krider, “was the fact that the ma- 
jority of the students did an amaz- 
ing amout of research on their own 
for their final paper.” 

This again proves how well they 
liked the course, and how much im- 
portance they attached to satis- 
factory completion of the course. 

The first semester course in 
“Problems of Democracy” will be 
followed in the spring by an ad- 
vanced elass in family economics 
and consumer credit, Credit unions 
will be explained and stressed. 
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interest rates, but | want him to pay 
more of » down payment on his home. 
8efore figuring out the final figures on 
the down payment | went shead and 
finished my house and paid cash for all 
of the furnishings. Then | knew how much 
| would have left from the $6,000 


savings. 
i aint. 





Pp out of savings: 
$1451.31 — furniture 
219.00 — closing price (ex- 
plained on p. 1) 
$1670.31 — expenses 
$6,000 — savings 
$1,670.31 — expenses 


$4,329.69 — left 
Therefore | have 
$4329.69 left 
499.69 savings put into U.S. 
savings bonds 
$3830.00 put down on house 
7. $12,800 — cost of house 
3,830 — down payment 
$ 8,970 — principle 
8. If an $11,520 principle is $64 per 
month, then an 8970 principle is $49.81 
per month. 
$11,520 


$64.00 
8,970 x 
11,520 X = 574000 
X = $49.81 
9. Therefore the mortgage cost per 
month is $49.81 plus $22 # month for 
taxes and insurance. 
$49.81 — mortgage payments 
22.00 — taxes and insurance— 
continue for 25 years. 
$71.88 — per month 
10. Payment on mortgage per month 
== $71.81 for 25 years. (including in- 
terest, principle, tex and insurance.) 
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Representatives of North American Credit Unions 


in Chicago 


Held Quarterly Meeting 


CUNA Executive Committee 

The Executive Committee of the 
Credit Union National Association 
voted at the November quarterly 
meeting to invest $500 in the CARE 
Development Corporation. 

The Bond Committee reported 
that the 100% coverage was now 
available in all states and provinces 
except Louisiana and Texas. 

At the last meeting of the Execu 
tive Committee our carrier request 
ed that discontinuance of 
the excess coverage bond be made 
as quickly as possible and after con- 
siderable our Bonding 
Committee recommended to the Ex- 
ecutive Committee that appropriate 
steps to such end be agreed upon 


‘ 
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discussion 


These recommendations were ac- 
cepted by the Executive Committe, 
and it has been decided that effec- 
tive as of January 1, 1955 the pro- 
visions of the excess coverage bond 
will not be made available to credit 
unions which have not qualified 
for the same by that date. Credit 
unions who are writing their bonds 
through CUNA and who qualify 
for the excess coverage prior to 
January 1, 1955 will continue to 
receive the benefits of the excess 
coverage bond until March 31, 
1955, in accordance with the pro- 
visions of the bond. The carrier 
will take steps to cancel the excess 
coverage bond in its entirety as of 
March 31, 1955. 
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The staff of the CUNA Canadian Office outside their recently completed building — 


“CUNA House — Maison CUNA.” 


The excess bond program, adopt- 
ed by CUNA many years ago, has 
saved the members of credit unions 
many thousands of dollars. We be- 
lieve that the so-called 100% bond 
issued by the same insurance car- 
rier (FBCU Optional Form No. 
576) will continue to protect the 
credit union member to a greater 
extent than ever before, as more 
particularly set forth in the said 
bond. 

The CUNA Auto Insurance Com- 
mittee reported an overall loss ex- 
perience of 54% of earned pre- 
miums. 

The idea of amending the Fed- 
eral Act to permit the payment of 
semi-annual dividends was ap- 
proved. 

It was voted that CUNA Counsel 
appear as a friend of the court at 
the hearings between the Bureau 
of Federal Credit Unions and three 
Washington, D. C. credit unions re- 
garding privileges of check cashing. 


CUNA Mutual Insurance Society 

The Board of Directors of CUNA 
Mutual Insurance Society voted: 

To defer action on the 1955 radio 
and magazine advertising program 
until the officers of CUNA Mutual 
have an opportunity to confer with 
the Wisconsin Commissioner of In- 
surance . 

To purchase three additional lots 
adjacent to CUNA Canadian Build- 
ings. 

To elect Thomas B. Benson as 
comptroller to fill vacancy left by 
the resignation of Charles Hyland 
effective January 1, 1955. 

To reduce premium rates on Loan 
Protection insurance effective Jan- 
uary 1, 1955. (See page 19 for ex- 
planation). 


Managing Director's Report 
CUNA IN THE FIELD 

This report covers activities of 
our staff from July 1 through Sep- 
tember 30, 1954. A total of 32 
states, 8 provinces, and Puerto Rico 
received the services of our staff. 
This report includes the activities 
of the regular and radio field staff 
members, working in cooperation 
with the leagues in their territories. 

Seventy-three credit unions or- 
ganized; 38 credit unions affiliated; 
34 loan protection contracts sold; 
34 life savings contracts sold; 36 
CUNA bonds sold; 153 BRIDGE 
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subscriptions sold; 616 credit un- 
ion officials contacted; 96 credit un- 
ion board meetings attended; 328 
league officials contacted; 15 league 
board meetings attended; 6 league 
annual meetings attended; 9 chap- 
ter meetings attended; 75 other 
meetings attended. 

In addition, representatives of 
our staff participated in many con- 
ferences relating to credit unions, 
institutes, and credit union schools. 


PUBLIC RELATIONS DEPARTMENT 


Banking Industry—At the Au- 
gust meeting we reported to you 
the criticism being leveled at credit 
unions by members of the banking 
industry and the American Bankers 
Association. Mr. Gregory has an- 
swered all unfavorable articles that 
appeared in various magazines and 
in most cases we have had very 
satisfactory replies. 

National Association of Manu- 
facturers— You also received a 
copy of Mr. Gregory’s report on the 
National! Association of Manu- 
facturers wherein it was pointed 
out that the small loan people were 
actively propagandizing this group 
by letters and at least one member 
of the group has appeared before 
the Board of Directors of this or- 
ganization and made a talk very 
critical of credit unions. 

CUNA World Extension Depart- 
ment—This department was activ- 
ated on Monday, October 18, when 
Hans Thunell came to Madison to 
take over the position as Director 
of the CUNA World Extension De- 
partment. Hans Thunell will be un- 
der the immediate direction of Mr. 
Gregory, Director of Public Rela- 
tions. 

Other Overseas Contacts — We 
continue to receive many letters 
from different parts of the world 
asking for information on credit 
unions. During the past several 
months we have heard from India, 
Australia, England, Iceland, Costa 
Rica, British Guiana, to name a 
few. On October 15-16 four persons 
from France visited our offices to 
learn about credit unions and the 
work of the Credit Union National 
Association. Through our efforts, 
Mr. Glenn Regist, Cooperative Of- 
ficer, Department of Cooperative 
Development, Trinidad-Tobago, has 
been brought to this country to 
study credit unions. 


CUNA SupPLy COOPERATIVE 
CUNA Supply’s Net Sales for the 
seven months March 1, 1954, 
through September 30, 1954 were 
$308,357.70 as compared with 
$269,694.31 for the same period 
last year, an increase of 14.34%. 
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School for Credit Union Personnel 





A Statement of Policy 


(Prepared by Trustee Committee for the School for Credit Union Personnel) 


) Sag ALL the Credit Union Nation- 
al Association’s projects, 
CUNA’s School for Credit Union 
Personnel is established to provide 
a service for credit union people 
they could not provide, or could not 
so well provide, for themselves, in- 
dividually or through their individ- 


CUNA MUTUAL INSURANCE SOCIETY 

CUNA Mutual coverage in force 
shows $1,782,482,886 for the first 
10 months of the year. 

For the year 1954 through No- 
vember, CUNA Mutual Insurance 
Society has paid out in excess of 6 
million in death claims, in excess of 
144 million in disability claims, as 
well as returning a dividend ap- 
proaching $2,450,000. One can con- 
clude from the above figures on 
policyholder benefits that the credit 
union owned and controlled insur- 
ance company is certainly exerting 
its impact upon the economic life of 
the greater majority of 9 million 
credit union members. 

HOME OFFICE BUILDING 

In the past we have been using 
some otherwise unoccupied space 
of the CUNA Mutual Insurance So- 
ciety side of our building for stor- 
age purposes. Because of the 
growth of CUNA Mutual it has 
been found necessary to vacate this 
space. Recently, then, all Credit Un- 
ion National Association storage 
has been moved to our own space. 
In addition, because of the creation 
of our World Extension Depart- 
ment and the CUNA Advertising 
Department it has been necessary to 
find space for six more people in the 
office of the Credit Union National 
Association. Conditions are now be- 
coming crowded. I believe we 
should prepare to add additional 
space next summer. 
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Cover Picture 

Our cover girl is Ann McGrew, 
a member of Memphis (Tennessee) 
Kimberly Clark Federal Credit Un- 
ion. The picture was used in the 
pageont program bulletin in the 
Miss Memphis preliminaries of the 
1954 Miss America contest, and 
was taken at the office of the 
Rubber Workers’ Federal Credit 
Union of Memphis. 


ice ororor ccc roccrcrcrrrwrwrwrwn 








ual credit unions or their individual 
credit union leagues. 

CUNA’s school program is not 
set up to replace league or chapter 
training programs, which CUNA 
recognizes as exceedingly desirable 
and commendable, and which 
CUNA encourages all chapters and 
all leagues to develop. The educa- 
tional institutes, conferences and 
seminars sponsored by the various 
leagues are primarily planned to 
help the unpaid or part-time offi- 
cers and directors of credit unions 
while the CUNA School is set up 
specifically to help train career cre- 
dit union people. The CUNA School 
is expected to help train staff mem- 
bers for these league and chapter 
programs. While we have had nu- 
merous requests to supply copies of 
outlines of materials used in con- 
nection with the CUNA School for 
Credit Union Personnel, we would 
like to point out that this material 
is not suitable for use at institutes, 
educational sessions, etc., as it is 
designed for an entirely different 
purpose, In event the material is 
so used by leagues, chapters or 
other groups, we strongly urge it 
be adapted or modified for the par- 
ticular group or type of educational 
session, in order to obtain reason- 
able effectiveness. 

The School’s function is to make 
available to the whole credit union 
movement, most conveniently and 
most efficiently, the facilities and 
the staff of the movement’s interna- 
tional headquarters along with the 
facilities and staff of a great uni- 
versity for the training of key cre- 
dit union career workers and educa- 
tors, present and future, The inter- 
national scope of the School makes 
it possible to attract prominent 
people in outside fields such as re- 
ligion, industry, finance, labor, gov- 
ernment and education to serve as 
seminar leaders or lecturers. Con- 
tact with such people will give the 
students greater background and 
knowledge than they could gain if 
the School were more restricted 
geographically. 

Ultimately, CUNA’s School pro- 
gram will probably also provide 
year-long course training for uni- 
versity students who plan to make 
credit union work their career and 
who show special aptitude for and 
interest in credit union service. 

Since the facilities available are 





bound to be limited, and since the 
professional interest and the con- 
scientious application of the stu- 
dents themselves help greatly to de- 
termine the value of any school, 
enrollment in the CUNA School 
for Credit Union Personnel shall be 
limited to those persons who have 
shown extraordinary interest and 
skill in credit union work. This 
work may have been done on a 
voluntary, spare-time basis, pro- 
viding it has been done so capably 
and so conscientiously as to show 
a positive dedication to the field of 
credit union service. 


When You Lighten The 
Burden Of Others 
You Feel Good Inside 


HERE ARE recent letters received by 
the CUNA Mutual claim depart- 
ment: 


From Arcade Credit Union, 
Asheville, North Carolina “This 
being our first claim experience, 
it is a pleasure to realize that our 
members can depend on the secur- 
ity offered thru our own insur- 
ance plan, and to know that the 
insurance plan is all and perhaps 
a little more than we expected it 
to be.” 


From Hawaii County Employees 
Federal Credit Union, Hilo, Ha- 
waii “We have received your two 
checks .. . for $1,972.63 and $64.39, 
respectively Even as individ- 
uals we were made very happy 
when we saw the help the checks 
brought to the family. We wish 
you could be here to see the happi- 
ness and relief it brought.” 


From AFFC Federal Credit Un- 
ion, Denver, Colorado “The offi- 
cers of this credit union would 
like to express our appreciation 
for your broad and generous in- 
terpretation of the circumstances 

.. We feel that it is this kind of 
action in the borderline cases 
where the benefit of the doubt is 
given to the insured, that helps to 
distinguish a really great organi- 
zation.” 


From East Moline Works Credit 
Union, Moline, Illinois — “I wish 
that I could portray the happiness 
displayed by Mrs. X upon receiving 
the news that her husband's loan 
had been paid in full by the CUNA 
Mutual Insurance Society. The 
poor lady almost fainted and was 
speechless for several minutes. No 
doubt you have many cases like 
this, but we do want you to know 
of the gratitude expressed.” 
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THE CREDIT UNION BRIDGE sug- 
gests: 

1, that you mark and use the 
ideas which attract you. 

2. that you adapt them to con- 
versation, pay inserts, circulars, 
blotters, posters, and house organs. 

3. that illustrations be repro- 
duced by tracing, photo-offset, or 
photo engraving. 

4. ‘that each release contains full 
directions as to where and when 
credit union service is available. 

Please send copies of all your 
publicity material to The Credit 
Union Bridge. Your participation 
in the Idea Exchange is helpful to 
other credit unions and sincerely 
appreciated. 


It Isn't Difficult 


IN THE FIRST place, you gotta be 
either a guy or a gal. 

Second, you gotta be either an 
employee of the ACL Railroad Com- 
pany on the Tampa or Ocala Dist- 
rict, a member of an employee’s im- 
mediate family, or an employee of 
this credit union. 

Third, you gotta have a real de- 








Idea 


Exchange 


sire for maximum efficient use of 
money — not only the other guy’s, 
but your own. 

Don’t tell me these things are dif- 
ficult. They just aren’t. If you have 
a problem and think you can fill 
these requirements come to the cre- 
dit union office, place your problem 
on the line and let us see if we can’t 
solve it for you. 


—Contributed by Tampa ACL Employees Credit 
Union, Tampa, Florida. 


Invitation 


WE WISH to remind new employees 
that you and members of your fam- 
ilies are cordially invited to be- 
come members of ESEO Federal 
Credit Union. This credit union is 
owned, operated and controlled by 
employees of the Oklahoma Em- 
ployment Security Commission and 
the Oklahoma Commission for Crip- 
pled Children. Have you extended 
to new employees in your office a 
personal invitation to become mem- 
bers of your credit union and ex- 
plained to them the many advan- 
tages and services available to 
them as members? Why not do so 
now? Your credit union is your own 
organization.. 


Contributed by ESEO Federal Credit Union 
Oklahoma City, Oklahome 


Impressive Advantages 


WISE BORROWING is a sign of us- 
ing good sense. The fact that you 
are dealing with friends is wise. 
The men serving on your credit 
committee are “your kind” and un- 
derstand your problems. By borrow- 
ing from your credit union, your 
wife and family or co-makers, with 
few exceptions, do not have to sat- 
isfy the note, in the event some- 
thing should happen to you, because 
of the credit union loan protection 
contract to cover life or permanent 
disability, at no extra cost to you, 
IS WISE. Your credit union will 
enable you to borrow wisely and 
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adjust your budget, so that you may 
be on the road to thrift. 


Wise borrowing can be used to 
finance the purchase of a new taxi- 
cab, repair your old taxicab, consoli- 
date small burdensome debts into 
one convenient loan, pay medical- 
dental-hospital bills, and to pay 
taxes and many other items. To put 
it in a few words, your credit union, 
will provide needed cash for any 
worthy purpose. 


Your credit union has been your 
friend for the past eighteen years, 
and who else knows the individual 
owner’s problem better than the 
members of your credit committee 
or your own treasurer. If you have 
a problem about money, and if it 
is for a worthy purpose, consult the 
office or your credit committee. 
Whatever your difficulty, you will 
be amazed at the quick and friendly 
service that your credit union can 
render to you. Everything is strictly 
confidential. If the loan can be made, 
your credit union will make it. Re- 
member, that if you have any finan- 
cial problem, please get in touch 
with the office, and talk this over 
with your treasurer, before you go 
elsewhere. Also remember the cre- 
dit union motto: NOT FOR CHAR- 
ITY — NOT FOR PROFIT — BUT 
FOR SERVICE. 


~—Contributed by LOMTO Bulletin, New York, 
New York. 





Holiday Hangover 


Now Christmas is over, the 
last carol sung, 

The last wassail brewed and 
the last welkin rung, 

And here, midst the litter of 
tinsel and tissue 

We face once again the an- 
nual issue; 

Our careful appraisal of mon- 
ey expendable 

Was wholly ignored in a way 
reprehensible. 

We groan as we figure that 
not until May 

Will the check book recoup 
from Christmas Day 

We solemnly swear that next 
year we'll be wise 

And each of us knows how the 
other one lies. 


—Wall Street Journal 





@® The man who gives in when he is 
wrong is wise. The man who gives 
in when he is right is generally 
married.—Credit Union Courier. 
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Will He Be A Good Director? 

LET THIS TEST help select your directors. Check each question yes or no. 
Make your own totals. Draw your own conclusions. 
Yes No 

1. Does he believe in credit unions? Does he recognize their 
possibilities? 

2. Does he support the credit union by his time and interest? 

3. Will he take time to attend board and membership meet- 
ings? 

4. Does he have conflicting interests? Will his other interests 
compete with the credit union? 

5. Does he seek the position or does the position seek him? 

6. Will he abide by and support board decisions or will he 
criticize the majority of the board if he disagrees? 

7. Is he too much of a yes man? 

8. Will he interfere with the treasurer or employees in 
carrying out policies of the board? 

9. Will he keep on the legal phases of the credit union’s 
operation? Will he study the charter and by-laws? 

10. Will he understand the financial phase of the credit 
union as presented in the annual audits and financial state- 
ments? 

11. Will he keep abreast of modern financial trends and 
government regulations as they affect credit union practices? 

12. Is he a good “team” man? Will he be able to work with 
the other directors? 

13. Is he respected by his friends and neighbors? 

14. Will he add strength, business-like ability or prestige to 
the board? In short, is he the man for the job? 

Totals 

Directors are reminded that their position on the board is one of con- 
siderable responsibility. They must become familiar with the affairs of 
their credit union, exercise reasonable supervision over its affairs with- 
out “interfering” with its operations and use reasonable care in perform- 
ing their duties. 

Directors must become familiar with credit union by-laws and see that 
they are fulfilled; they must set policies for credit union operation; 
they must keep committees functioning; they must be responsible for 
adequate member education and information to insure success of the 
credit union. Directors may be said to have violated their trust when 
these duties are not discharged. 

Directors are liable jointly and severally to the credit union for losses 
caused by bad faith, willful or intentional departure from duty, fraud, 
gross or willful negligence, and acts beyond their scope of authority. 
Credit unions demand able directors. 

—Contribvted by Tennessee Credit Union League 


ion oo oad OO OO OO O OO 
io oo 00 AO OO OO O OO 

















Contributed by Worcester Suburben Employees Credit Union, Milford, Massachuselts 


Credit Union People Visit Europe, I 





2 Be. we 
te 





} Group at Tour-End- Pasty 





at 


a eq Conferences 


ttt 

















Attend Conferences, Go Sightseeing 


Photos by Jack J. Jackman and Howard Custer. 
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Buckingham Palace 


B Home of Raiffeisen, Who Founded = | 
Credit Unions in 1848 in Germany 


Visiting with Zsa Zsa Gabor While 
Waiting for the Same Plane: 





Organization in November Below Par 
Still Ahead of Last Year But Losing Ground on Goal 


by W. B. Tenney 


Assistant Director, Organization and Education 


URING Nov- 
EMBER 
there were 


144 new credit un- 
ions reported by 
38 states and 
provinces. Both 
the number of 
credit unions and 
the number of 
leagues were con- 
siderably below 
the average so far this year. In 
fact, it made November the third- 
from-the-bottom month of the year, 
and made clear the fact we will all 
have to get in and dig from now un- 
til the end of February to keep 
ahead of last year’s total. The task 
is not yet in the impossible cate- 
gory, but it becomes more difficult 
each day we let go by without doing 
something to change the picture. 

Top league for November was 
Ontario, with 17 new credit unions 
California was second, with 12. 
Third place went to a newcomer 
in the “top five” ranks—New Jer- 
sey, with 10. Illinois captured 
fourth, with 9. New York and 
Michigan shared fifth, with 8 each 
The one-or-more-each-month club 
had no change in the senior mem- 
bers, but both Louisiana and Min 
nesota dropped out of the junior 
member race. Senior members are 
those who have completed 12 or 
more consecutive months in which 
one or more credit unions have 
been reported. There are presently 
11 leagues holding senior member- 
ship. They are: California (96); 
Ohio (95); Texas (85); Illinois 
(81); Michigan (75); Florida 
(4): Missouri (37); Ontario (34) ; 
Pennsylvania (34); Wisconsin 
(28); New York (24). The num- 
bers indicate the number of months 
for each league. Alabama, Connec- 
ticut, and Oregon remain active 
Junior members and will! be eligi- 
ble to join the senior group by 
scoring in each remaining month 
of this fiscal year. We hope all 
three are successful. 

The first nine months of this fis- 
cal year show a total of 1624 new 
credit unions reported. This is 66 
more than the same months last 


year, but 176 less than the number 
necessary to meet our 200 per 
month goal. In other words, we are 
about one month behind and have 
only three months left in which to 
make up the deficit. That is a real 
chore, but we still can get it done 
if all of us pitch in and really work 
during the next few weeks. It is 
most certainly a situation where 
if each of us does a part of the 
task, we will come out on top, but 
if we leave it to a few, it is too 
large a burden for them to carry. 

The Western District is still in 
front and appears likely to stay 
there. They have reached 79% of 
their goal and are the only district 
above the 75% mark at the end of 
the nine months. The Southern 
District is in second place with 
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73%, closely followed by the 
Northeastern District with 71%. 
The leading five leagues are: On- 
tario, with 151; California, with 
137; Illinois, with 100; Texas, with 
92; New York, with 88. It looks as 
though Ontario and California will 
be reasonably close to their totals 
of last year, but Illinois and Texas 
will be quite a bit lower than last 
year. New York is presently just 6 
under last year’s total and will 
very likely end up ahead by a fair 
margin. Michigan, however, has 
dropped from the top five and will - 
quite likely be far under last year. 
This seems to again indicate the 
success of this year’s drive will 
depend largely on how well some 
of the other leagues not among the 
top five are able to increase their 
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SEO OOOO OOOO? -- 


J. Simpson Advises Organizers 


I HAVE BEEN deeply interested in credit union work since I be- 
came a member. I was chosen as an officer of our credit 
committee by our board of directors as a replacement for one 
who resigned because of ill health. I am still holding this 
position. I am a borrower and a saver, two of the requirements 
I believe each member of the credit committee should have. A 
borrower understands a borrower. 

Contacts for new credit unions usually comes from social 
evenings, tips from friends and newspaper and radio advertis- 
ing. I find if you can contact one person who is interested in 
a credit union in his factory, or place of employment, give him 
a general synopsis, and some pamphlets to distribute and let 
him spread the information. Soon he has eight or ten people 
interested that you can get together with and discuss everything 
more fully. All these people need are some facts they can spread 
and the interest will follow. 

I find the questions they ask are very simple for anyone who 
has been in credit union work for any time at all. The questions 
will be asked time and time again but they must be answered 
just as thoroughly each time. Remember, the answers may seem 
obvious to us, but to a newcomer they may not be so simple. 

An organizer doesn’t have to have an over-abundance of 
credit union knowledge. There are others on our chapter board 
of directors who have a far greater knowledge than I have, but 
I know I can always turn to them for any assistance I may need, 
something I have done quite often. I think some of the require- 
ments of an organizer are patience, enthusiasm and a deep in- 
terest in the credit union movement. We must believe what we 
are trying to make others believe.—J. Simpson, Chairman of 
the Organizing Committee, Linwell Chapter of Credit Unions, 
St. Catharines, Ontario. 
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organization score over last year. 

At the end of November there 
were 13 leagues listed on the Hon- 
or Roll for having reached 75% or 
more of their goal, and 8 of these 
have 100% or more. The report is 
still incomplete by virtue of the 
absence of goals for the Canadian 
and Western Districts. The num- 
ber listed, however, is 2 more than 
last month, and the 100% Club is 
one member larger. Arkansas. is 
the new 100%er. Alabama, Mary- 
land, and New Jersey are the new- 
comers to the Honor Roll in No- 
vember. Wisconsin, listed last 
month, was just a shade short this 
time. 


Volunteer Organization 


The report of the National Di- 
rector Honor Roll lists only the 
Directors and Alternates who are 
non-employees, or part-time Man- 
aging Directors. There have been 
a total of 49 new credit unions or- 
ganized by 21 Directors and 2 Al- 
ternates during November. No new 
groups were reported, nor any new 
names added in the National Di- 
rector Honor Roll this month. 

The 1954 Volunteer Organizers 
Contest now has a total of 43 con- 
testants who have entered their 
names. Mr. Paul Moore, of Ken- 


tucky, entered his name in the con- 
test during November. We would 
like very much to see increased 
activity in the contest, since the 
prizes are so very worthwhile 
working for. Thirty-seven of the 
483 contestants entered have re- 
ported a total of 95 new credit un- 
ions at the end of November. L. P. 
Davis retains top spot again this 
month with 14, and second place 
again this month is held on to by 
Clifford Hay, of Ontario, with 9. 
Don’t put off entering your name 
another day! Time is growing 
shorter, and now is the time to get 
in the contest, and win one of the 
fine prizes. Remember—this is one 
contest in which everyone can win 
a prize. The contest runs from 
March 1, 1954, through February 
28, 1955. Any volunteer organizer 
can enter. Each contestant who or- 
ganizes one or more new credit 
unions will receive a gift copy of 
“Liberal’s Progress”, the biogra- 
phy of Edward A. Filene, written 
by Gerald W. Johnson, unless 
awarded one in a previous contest. 
In the event a contestant has pre- 
viously been awarded one of these 
books, he will be given a choice of 
the following books — “Crusade”, 
by R. F. Bergengren; “The Poor 
Man’s Prayer”, by George Boyle; 


or “Credit for the Millions”, by 
Richard Giles. Contestants who 
organize five or more, other than 
the winner of first place, will re- 
ceive an award of $50.00. The con- 
testant who organizes the greatest 
number of credit unions will re- 
ceive a truly worthwhile first prize. 
He or she will receive a choice 
between: 

1—A check for $100, or registra- 
tion fees (value $120) paid 
to attend the 1955 two weeks 
School for Credit Union Per- 
sonnel at the University of 
Wisconsin in Madison; or a 
Lord or Lady Elgin wrist- 
watch, suitably engraved. 
Expenses to attend the CUNA’: 
Annual Meeting in St. Louis, 
Missouri, in May, 1955, or 
expenses to attend the School 
for Credit Union Personnel, 
1955 session. 

In event of a tie for first place, 
each contestant so tied will receive 
No.: 1 above, but the contestants 
so tied will be rated according to 
the following categories in regard 
to No. 2: (1) Number of league 
members among the credit unions 
organized; (2) Number of CUNA 
Mutual Loan Protection contracts 
among the credit unions organ- 
ized; (3) Number of CUNA Mu- 





STATISTICAL REPORT 


District Standings 


South Carolina 10 
North Carolina 25 1 


AS OF NOVEMBER 30, 1954 


60 Michigan 150 
Indiana 50 


86 67 
16 82 


Arthur Gulley, Ore 


British South 


District America 


Western 
Southern 
Northeastern 
Canadian 
Eastern 
Central 
Midwestern 


5 
2 
: MIDWESTERN DISTRICT 
W. O. Knight, Jr., South Dakota. 
a Fy : 0 0 & E Committee Chai 
Orttish Honduras o a in ‘Coomieiee Menken” 
NORTHEASTERN Distric T South Dakota 
Boris Blumenthal, Maine, North Dakota 
O & E Committee Member Missouri 
1 Kansas . 
lowa 
Minnesota 
Nebraska 
League Honor Roll 
Maine 12 17 
Dominican 
Republic 16 
Florida 
Jamaica 


Karl Little, Utah 
Myron Steele, Utah (A) 
Frank H. Beard, Va. 
Sidney C. Day, Jr., Va. 


1954 Volunteer 


Organizers Contest 
L. P. Davis, Tex. 
Clifford Way, Ont. 
Cc. F. Pratt, Calif. 
Ernest L. , Wash. 
Arthur Flood, Mich. 
Frank H. Beard, Va. 
Leland Miller, N. Y¥ 
Verner Porath, Pa. 
Leo L. Gleese, Pa. 
} Donald J, MacKinnon, Mich. 
Mississippi ; Earle Reed, Ont. 
South Dakota Patrick Flood, , 
Arkansas Paul L. Moore, Ky. 
Delaware Wilbur M. Richards, Ohio 
North Dakota William J. Waite, Calif 


rman, 
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League Standings 
WESTERN DISTRICT 
W. G. Lonergan, Washington 
O & E Committee Member 
California 
Oregon 
Colorado 
Arizona 
Utah 
Montana 
Washington 
New Mexico 


New Hampshire 20 
CANADIAN DisTRict 


Quebec . 

British Columbia 
Alberta 
Saskatchewan 
Manitoba 

Nova Scotia . 

Prince Edward Island 
New Brunswick 
Newfoundland 


James Girvan, Pa. 
EASTERN Distaicr 


1954 National Director L. W. Haskin, Tl. ...... 
Honor Roll W. Cree Hills, Utah . 


. L. Bammerlin, Ariz. 
. Frank Pratt, Calif. 
. M. Cawley, Colo. 

A. Iversen, Conn. 


_P.K gotten 
W. C. MeWillie, Tenn. 


Mississippi 
Arkansas 
Alabama 
Louisiana 
Texas 
Puerto Rico 
Tennessee 
Kentucky 
Oklahoma 
Georgia 


January, 1955 


West Virginia 12 
CENTRAL DISTRICT 
Gienn R. Coutts, Michigan, 
O & E Committee , eee 
Wisconsin 44 
Tilinois 18 
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FOR NEW OFFICERS 
AND COMMITTEEMEN... 


Here are the tested, proven books that will teach your new officers 
the ropes quickly — just as they have for thousands of others. Save 
your people time and trouble, help them avoid expensive mis- 
takes. Order several copies of each book. 


Guide To Credit Union Operation 


Questions and answers about all phases of credit union activity, 
written by CUNA Managing Director T. W. Doig. Clear and 
authoritative — a complete introduction. 


Ba y 
GUIDE BOOK @ 8% x It. 14 pp. # Ed 31 ea., $.20 


eenousers Ee Guide Book For Credit Union Treasurers 


Simplified, fully illustrated guide to credit union accounting pro- 
cedures, written by M. F. Gregory, former CUNA President. In- 
valuable for new officers. 


8. x11. 36 pp. # td 34 ea., $.50 


Federal Accounting Manual 

A complete and detailed outline of accounting forms and pro- 
cedures for credit unions using F.C.U. numbered forms prepared 
by the Bureau of Federal Credit Unions. Every step illustrated. 
File size, 9 x 112. ea., $1.95 


How To Serve Well As A Director 

Brief yet comprehensive pamphlet outlining the duties and oppor- 
tunities of the director's job. Each new director needs his own 
copy. 

Pocket size, 52 x 82. 8 pp. # Ed 65 ea., $.08 


Auditing Pointers For Supervisory Committees 

The best brief explanation in print of how to supervise or examine 
credit union records and actions. Useful again and again. 

Pocket size, 5/2 x 82. 8 pp. # Ed 64 ea., $.04 





Credit Committee — Heart Of The Credit Union 


What every credit committee member should know to do an out- 
standing job. Broad information compressed into a few pages. 
Pocket size, 5/2 x 8'2. 8 pp. # Ed 63 ea., $.04 


Credit Union Public Relations 


Subtitled “How to Multiply Success of your Credit Union through 
Good Public Relations.” Use this handbook to help your credit 
union get along with others. 


Pocket size, 52 x 82. 16 pp. # Ed 68 ea., $.12 


Credit Unions (F. Monroe) 


Attractive, well-written booklet about credit unions for members 
and the general public, written by a well-known league manag- 
ing director. A big help in telling the credit union story whenever 
questions arise. 


Pocket size, 5 x 6%. 16 pp. # Ed 43 ea., $.10 


Discounts to League members 


ORDER FROM YOUR LEAGUE SUPPLY OFFICE... 


or use this coupon 
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tual Life Savings contracts among 
the credit unions organized; (4) 
Number of CREDIT UNION 
BRIDGE subscriptions among the 
credit unions organized. The order 
listed is the order of significance. 
If contestants remain tied all 
through the above categories, then 
each would receive the complete 
award. 
Enter the contest right now - 

today! Follow these simple rules: 


1—Send a letter or postcard to 
T. W. Doig, Managing Direc- 
tor, Credit Union National 
Association, Post Office Box 
431, Madison 1, Wisconsin, 
stating your desire to enter 
the contest, and listing any 
credit unions you have or- 
ganized since March 1, 1954. 


2—Soon after the organization 
of each additional credit un- 
ion, advise Mr. Doig of that 
fact by letter or postcard. 


3—On or before March 31, 1955, 
send Mr. Doig a complete list 
of the credit unions you have 
organized during the contest 
period. With your letter of 
entry, ask for the free Vol- 
unteer Organizers Kit of use- 
ful material to help you with 
your work. We'll be waiting 
to enter your name in the 
1954 Contest! 


No Bet! 


TWo MEN were fishing from a 
bridge, and made a bet as to whom 
would catch the first fish. 

Suddenly, one of the men got a 
bite and became so excited that he 
fell off the bridge. He managed to 
hold on to his pole and finally came 
out with the fish. 

When the other fisherman saw 
what had happened, he yelled, “If 
you’re going to dive for ’em, the 
bet’s off.” 


CUNA Mutual Rates Reduced 





New Rates Announced And Policy Reviewed 


A statement by Thomas W. Doig, Managing Director, 
CUNA Mutual Insurance Society 


ROM THE BEGINNING the CUNA 

Mutual Insurance Society has 
undertaken to charge the lowest 
possible rates, consistent with safe- 
ty. It immediately made available 
to credit unions Loan Protection 
insurance at greatly lower rates 
than had been available. It has al- 
ways preferred to give the credit 
union an immediate saving rather 
than require unnecessarily the use 
of money it would later return. A 
list of its service firsts to credit 
unions and credit union members 
is indeed notable; 

1935: First insurance company 
organized by credit unions to serve 
credit unions and their members. 

1936: First to offer Loan Pro- 
tection insurance on a group basis. 

1936: First to offer total and 
permanent disability as well as 
death benefits. 

1936: First to include delin- 
quent interest as an added benefit 
without additional cost. 

1938: First to develop and offer 
the Life Savings plan. 

1939: First to afford continuous 
coverage of so-called military loans 
without increased premiums. 

1943: First to sponsor legisla- 
tion to give policyowners a greater 
voice in the operation of a mutual 
insurance company. 

1955: First to offer death and 
disability coverage at the low rate 
of 65 cents per $1,000 to credit 
unions regardless of size. 

In recent years, the Directors of 
CUNA Mutual have given serious 
consideration to the possibility of 





CUNA Supply 





Here’s the number of copies we want: 














Cooperative 

Madison 1, Wis. #31 - G&....... 

Hamilton, Ont. #34 # 68. 

Send us the books we # 65 # 43. 

have marked in the space Fed. 

at the right. #64 A.M, 

CREDIT UNION. 

ADDRESS 

(Send no money now — wait for our invoice) 

January, 1955 


further reducing the already low 
rates, since the actual experience 
from year to year permitted the 
payment of generous dividends. 
But this experience might be mis- 
leading in the early years of the 
company especially in view of the 
fact that unlike the practice of 
many companies the great part of 
the business was providing insur- 
ance on credit union groups which 
were not required to report the 
ages, occupation, race, or sex of 
the persons covered. 

To determine whether the con- 
tinuing favorable experience of 
CUNA Mutual did in fact indicate 
that a rate reduction might be 
made with safety, a study was re- 
cently made to determine the ages 
of credit union people covered un- 
der Loan Protection and Life Sav- 
ings insurance. (Henceforth a sim- 
ilar study will be made each three 
years.) 

The survey was completely re- 
assuring. 

The Board of Directors has 
therefore lowered the premium 
rates of the Society’s policies, ef- 
fective January 1, 1955, as follows: 

AA Plan providing insurance 
against death or total and perma- 
nent disability — Monthly rate re- 
duced from 75c to 65c per $1,000. 

AA-WD Plan providing insur- 
ance against death only — Month- 
ly rate reduced from 60c to 5b5c 
per $1,000. 


CORRECTION 


THE INDIVIDUAL share ledger re- 

produced in column 1, page 10 of 
the November issue was taken from 
a credit union which figures divi- 
dends on shares purchased up to 
the 10th of each month. In the 
article we altered the example by 
calculating share dollars as of the 
beginning of the month to conform 
to the practice in most credit un- 
ions. However, we did not alter the 
dividend of $5.30, One close observ- 
er was unable to get $5.30 dividend 
from the charts. The actual divi- 
dend in the example at 3% would 
be $4.71 instead of 5.30, if calculat- 
ing share dollars as of the begin- 
ning of the month. 
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CUNA Supply Cooperative 


by E. R. Brann 


THE MUCH NEEDED and long her 
alded addition to Filene House has 
finally been completed. It provides 
your CUNA Supply Cooperative 
with 3,680 square feet of additional! 
floor space, all of which is devoted 
to the storage of stock. Your CUNA 
Supply Cooperative is now able to 
store its stock of paper and manu 
factured materials in its own ware 
house, adjacent to and continguous 
with its manufacturing plant, and 
thus to eliminate the delay, loss of 
time and inconvenience attendant 
to recalling supplies from an out 
side storage firm 

The new addition is equipped 
with an electrically operated hy 
draulic freight elevator. The freight 
lift’s function is to take arriving 
shipments from the level of the de- 
livering vehicle to the somewhat 
lower level of the warehouse and 
vice-versa. It has a capacity of 
6,000 lbs. and may be raised as high 
as five feet 

Always conscious of the need to 
reduce operating costs in order to 
serve the credit unions of the west- 
ern hemisphere as economically as 
possible, your CUNA Supply Co 
operative has provided its new an 
nex with two special, time-consery 
ing doors which will speed shipping 
and receiving operations substan 


ed above are CUNA Supply's 


tially. The outside door rolls to the 
top by push-button control, while a 
second door, separating the delivery 
facilities from the storage area, 
functions by air compression an: 
opens automatically as soon as some- 
one approaching it from either sid 
breaks an electric light beam. 
side of the warehouse area and im- 
mediately adjacent to the shipping 
room, a large new scale has been 
installed. With a capacity of 5,250 
lbs. this piece of equipment will be 
an invaluable time saver in connec- 
tion with outgoing freight ship- 
ments which previously had to be 
weighed piece by piece and which 
now can be weighed in one unit 
with a single operation. 


Founders Club 


New Members 
SINCE OUR LAST REPORT the follow- 
ing new members have been ad- 


mitted to the Founders Club. 


Mra. Annie Dredge, Inglewood Savings & 
Credit Union, Ltd., Calgary, Alberta. 

Mr. Wm. Leinweber, Hridgeland Savings & 
Credit Union, Ltd., Calgary, Alberta. 

Mr. Hollis C. Stowell, Spokane Postal Credit 
Union, Spokane, Washington 

Mr. John Sheppard, Ontario Telephone Em- 
ployees Credit Union, Ltd., Toronto, Ontario 

Mr. Alfred Schoen, Southwest Government 
Employees Credit Union, Dodge City, Kansas 

Mr. B. 8. Levisee, Armour Employees Co., 
Credit Union, Fort Worth, Texas. 

Mr. John Hilpertshauser, Lakeshore Credit 
Union, Sheboygan, Wisconsin 





CORRECTION 
The price of Zippo lighters 
sold by Cuna Supply Coop- 
erative is $3.50, not $2.50 
as listed in the December 
Credit Union Bridge. 











new freight lift, en interior view of the new werehouse 


Mr. Clifford W. Oliver, Los Alamos Federa! 
Employees Credit Union, Los Alamos, New 
Mexico. 

Mr. William H. Blackburn, DFC Federal! 
Credit Union, Denver, Colorado 

Rev. Francis Syrianey, The Register Federal 
Credit Union, Denver, Colorado. 

Mrs. Helen Fogal, Merced County Grangers 
Federal Credit Union, Merced, California. 

r. Henry J. Halverson, Atias Boxmakers 
Credit Union, Chicago, Llinois. 

Miss Jeanette Van Broeck, Atias Boxmakers 
Employees Credit Union, Chicago, Lilinois. 

Mr. Charles Clark, TRW Employees Federa! 
Credit Union, Tuscaloosa, Alabama 

Mr. Wade Gustin, Idaho Centra! Credit Un- 
ion, Pocatello, Idaho. 

Mr. Walter Rockhill, New Jersey Officers 
Federal Credit Union, Roselle, New Jersey. 

Mr. Arnold T. Hyatt, Security Employees 
Credit Union, Boston, Massachusetts 

Mr. Stephen H. Pardee, Rockbestos Federa! 
Credit Union, New Haven, Connecticut. 

Mr. L. Pitbaldo, St. Peter’s Parish Credit 
Union, Goderich, Ontario. 

Mr. Fritz Conrad, Angeles Fibreboard Credit 
Union, Port Angeles, Washington. 

Mr. Robert Bisson, Rosemount Credit Union, 
Montreal, Quebec. 

Mr. Benjamin Renfro, Los Angeles Fire- 
men’s Credit Union, Los Angeles, California 

Mr. Harry Holm, Current River Credit Un- 
ion, Port Arthur, Ontario. 

Mr. Carl F. Stange, Federal Employees Cred 
it Union, Gary, Indiana. 

Mr. Robert D. Lucky, Calcasieu Federal Em- 
ployees Credit Union, Lake Charles, Louisiana 

Mr. Emerson Everett, Wilkes-Barre (Pa.) 
Post Office Employees Federal Credit Union, 
Wilkes-Barre, Pennsylvania. 

Mr. Michael Rebich, J. & L. Rod & Wire 
Employees Federal Credit Union, Aliquippa, 
Pennsylvania. 


Longevity Increases 


THE AVERAGE LENGTH OF LIFE in the 
United States has reached a record 
high of 684% years, a gain of nearly 
four years in the past decade, ac- 
cording to statistics compiled by 
the public health service of the De- 
partment of Health, Education and 
Welfare. 

Women on the average live long- 
er, outliving men by six years. The 
average lifetime expected for wo- 
men at birth is 71.8 years, while 
the average for men is 65.9 years. 


Savings Bank Life Insurance News 


and the new Toledo freight scales 
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Double Dividend 
ee 


Burroughs Sensimatic 


ACCOUNTING MACHINES + ACCOUNTING SYSTEMS 





Put Low-Cost Efficiency into 
Credit Union Accounting 








Simplify credit union accounting, and save time and For a demonstration of this low-cost Sensimatic team- 
money too, with this team of a Sensimatic accounting work, call your Burroughs office. It’s listed in the 
machine and a streamlined system. yellow pages of the phone book. Or write Burroughs 


nt So "} : : Corporation, Detroit 32, Michigan. 
A Sensimatic in your office means time F ga 


savings for both members and employees, 
speeding peak rush-hour loads and reduc- 
ing balancing problems. Even a beginner 
can operate this simple machine. And it 
works with easy accuracy on either cash 
or payroll deduction plans. 


FREE-—new booklet on the Burroughs Sen- 
simatic Credit Union Accounting Systems. 


BURROUGHS CORPORATION, 
DETROIT 32, MICHIGAN 
Sensimatic accounting systems for credit 
unions are designed especially to cut costs 
and simplify operations. So successful are 
these Burroughs systems that they have 
been approved by both the Bureau of 
Federal Credit Unions and the Credit 
Union Nationa! Association. 


Please send me a copy of the booklet “For 
the First Time—Low-Cost Speed and 
Efficiency in Credit Union Accounting.’ 
NAME 

ADDRESS 


CITY 


ZONE STATE 
WHEREVER THERE'S BUSINESS THERE'S 


TITLE 


---—--—----------------~-} 


CREDIT UNION 
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On The Lookout... 


For Credit Union Experiences and Ideas 


N ELDERLY MAN was sitting 
A next to me on the plane looking 
over a handful of magazines. After 
while | ventured to say during a 
break in his reading, “Are you 
from California?” He picked up 
the opportunity to try a little con- 
versation and to personalize the 
gentlemen, let’s call him Lee. “No! 
| am from Chicago, though I do 
have a home in Los Angeles.” 

After discussing Los Angeles 
and Chicago, I asked him if he had 
any outstanding experiences that 
influenced him as a young man. He 
had a ready answer that took me 
very much by surprise. 

As a boy of twelve he had to 
earn his own spending money. On 
Saturday nights he would often go 
to a melodrama and to save a dime 
he would walk quite a distance. 
One evening on the way a decrepit, 
wobbly, stiff—drunk stopped him 
to beg for a dime to buy whiskey. 
The man was too drunk to pretend 
he was hungry 

Lee continued to the melodrama 
but the decrepit man returned to 
his mind numerous times, After he 
got to bed that night he was ask- 
ing himself how he could avoid be- 
coming such a man. 

Recollections of the man kept 
coming back to his mind as months 
and years went on, and many times 
he re-thought the problem of how 
to avoid similar pitfalls. Three 
courses of action evolved: 1) to 
cultivate good habits; 2) to learn 
to take adversity without giving up 
hope; 3) to set aside a portion of 
earnings as a reserve and manage 
his money 

Soon Lee was asking about my 
work, and question upon question 
about credit unions. He had many 
employees, some became involved 
with high rate lenders and Lee 
was telling how some lenders con- 
tributed to an employee's hopeless- 
ness. Then he asked how so many 
credit unions could exist without 
his knowledge of them. 

It could have been difficult to 
convince Lee, but the first person 
available to ask about credit un- 
ions was the stewardess. Yes, she 
had heard of them. “I’m a member 

. in fact, I'm a borrower.” 

Soon she stopped back to talk 
more about credit unions. She 
came from a family who bought 
the good things in life and had 
money to spare 


22 


After graduating from the uni- 
versity and getting her first job as 
a stewardess she had a feeling 
come over her that she wanted to 
be independent, to stand on her 
own feet, to be able to get along 
without running to mother. With 
her habits and the salary of a 
stewardess, this brought problems, 
and the credit union offered her a 
chance to work out re-adjustments. 

Yes! her mother found out she 
had borrowed and even fumed to 
think her daughter would get in- 
volved with lenders and pay inter- 
est besides. Then if a daughter 
must borrow and stand on her own 
feet, why not borrow from the fam- 
ily without interest? Well, our 
stewardess was still operating in- 
dependently with the help of her 
credit union. 

Lee was surprised. Not only did 
the first contact uncover a credit 
union member, but a story of a 
stewardess learning to stand on 
her own feet. 

After a few minutes Lee turned 
and asked, “What could I do to 
help credit unions?” 

I told him that no doubt he knew 
many businessmen who would lis- 
ten to an available field represent- 


ative because the people now with 
credit union privileges took a por- 
tion of their earnings to make 
such service available without ob- 
ligation. 

Then I suggested that if he had 
money to invest in a better world 
that he help make the credit union 
idea available to undeveloped 
parts of the world because this was 
probably one of the most effective 
ways to reduce usury and exploita- 
tion, to teach people to help them- 
selves; to open the doors of oppor- 
tunity, and to encourage brother- 
hood associations, in fact one of 
the most practical ways to promote 
world brotherhood and peace. 

It impressed Lee to learn that 
our credit union people are putting 
up $50,000 this year through their 
national association for foreign 
development, and more thousands 
have been added through CARE 
projects because many credit un- 
ions are convinced they should do 
still more. 

After the plane landed, I waited 
for the crowd to get off, to simplify 
getting my bags and equipment to- 
gether. As I reached the gate here 
was Lee, his wife and two grown 
daughters. He was waiting to in- 
troduce me to them, and as he did, 
Lee commented, “This is the man 
that told me about credit unions, 
and they are wonderful.” — EZ. K. 
Watkins. 
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Did You Ever Wish 
That You Had A Money Tree? 


Most OF US have when we suddenly 
realized that we were “in over our 
head” with accumulated small bills 
or installment payments or if we 
suddenly faced a series of unexpect- 
ed expenses. 

Well, we can’t tell you where to 
find a MONEY TREE—but we can 
do the next best thing. We can re- 
mind you that your credit union is 
at your service simply for the ask- 
ing. 

What about consolidating those 
bills into one lump sum with just 
one place to pay—borrow enough 
from the credit union to cover 
them. You'll find: 

1—Low interest rate; 

2—Convenient terms to fit your 
budget; 

3—Loan protection insurance on 
most loans at no extra cost. 

And, while you’re getting back on 
your feet financially, why not add 
a few more dollars, if possible, to 
your share account on pay day. It’ll 
be a cushion to soften the jar the 
next time you find that you really 


do need a money tree. 


—Contributed by Stabilization Credit Union, Ral- 
eigh, North Carolina. 


Letter to the Members 
Your Credit Union is here to serve 
you, and is happy for the opportun- 
ity to do so. 


JUST A MINUTE , SON —! CAN HELP 
YOU WITH THOSE UNPAID BILLS #9 


SEE YOUR CRED/T UNION 
FEPRESENTATIVE TODAY 





—Contributed by D. P. & L. Employees Federal 
Credit Union, Dayton Ohio. 
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Planning Personal Financial Stability 


INANCIAL DIFFICULTIES are dis- 
F tracting. They make it difficult 
for a person to do his best work. 
They lead to health-destroying 
worry. 

Thrift is good management of 
money. It simply means getting 





“Why can't we always spend more than we 
make? The Government's been doing it for 


YOUR loan business, 

YOUR share deposits, 

YOUR suggestions to help us im- 
prove our service, 

YOUR invitations to fellow em- 
ployees to join the credit union and 
use its services, 

YOUR day to day encourage- 
ment... 

ALL help build your credit union 
and make it better able to serve 


you, 


—Contributed by Argonne Credit Union, Lemont, 
MMlinois. 


Bad Conscience 
WHEN a diner complained that he 
couldn't eat the soup that had been 
brought him, the waiter called the 
manager. 

“I’m very sorry, sir,” said the 
manager, “I'll call the chef.” 

When the chef arrived, the diner 
still insisted that he couldn’t eat 
his soup. 

“What's wrong with it?” de- 
manded the chef. 

“Nothing,” calmly answered the 
diner, “I just don’t have a spoon.” 


the most for your money over a 
long period of time. Sometimes it 
means deferring spending now in 
order that we may have more to 
spend later. 

A moderate income, wisely used, 
will enable a man to live reason- 
ably well, build adequate financial 
protection for his family, and to 
provide for his old age a time rela- 
tively free from financial worries. 
But such a happy state of affairs 
does not come about by chance. 
IT MUST BE PLANNED. 

An emergency fund is required. 
Financial emergency is not so 
much caused by expenditures on 
food, clothing and shelter, as it is 
by failure to provide adequately 
for emergencies. Everyone should 
try, as a primary call upon in- 
come, to build a reserve fund for 
emergencies. 

Getting into debt. There are doz- 
ens of reasons why families find 
themselves in debt, but families 
with spending plans can meet 
most emergencies and they have 
fewer unpaid bills than families 
which run their finances haphaz- 
ardly. 

The first step toward getting out 
of debt is to list and total up all 
unpaid bills; then reduce expendi- 
tures to a reasonable minimum; 
then systematically apply net in- 
come to reduction of debts. Per- 
sonal debt can cause an enormous 
amount of sorrow, but credit, prop- 
erly managed, may be a way of in- 
creasing happiness. The difference, 
again, is one of your choices, 

Build your own plan to fit your 
own needs. Don’t be influenced by 
your parents’ scale of living. They 
have been many years in reaching 
that point; it is witless to think 
that you can start out from there, 
basing your starting scale of living 
on their attained goal. Be inde- 
pendent of neighbors’ and friends’ 
standard of living. Build your own 
combination of desires and income. 








woveenennenennenennmm The Family Credit Union Digest 
Don't Worry Your 


Manage your own finances, don’t 
let them, nor your neighbor’s 
standard of living, manage you. 

A well planned and managed 
budget offers stability, freedom 
from fear and worry, happier fam- 
ily relations, increased efficiency 
and thus increased income, per- 
sonal happiness and achievement. 

The above, condensed from the 
Royal Bank of Canada Monthly 
Letter, is certainly worthy of study 
and thought. A well planned finan- 
cial program cannot help but make 
for peace of mind and a better 
Historians tells os that the Teblets of 
Gazur, found near Kiruk in Eastern 
Iraq, contain business records of in- 
stallment buying which appear to heave 
been rather a common practice before 
2180 BC. Apperently installment buying 


is not as modern as we think. 
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family life. Your credit union can 
help you attain this goal, if you 
are willing to make the sacrifices 
necessary. Your sacrifice need not 
be great. Certainly, it does not in- 
volve the essentials of life, but it 
does involve a careful and wise 
management of the family income 
so that too large a proportion of 
the income is not frittered away 
for the non-essentials. Quite often 
debt consolidation is the first step. 
The next step is a careful analysis 
of normal expenditures. There 
must be room for reasonable debt 
retirement, and something set aside 
for emergencies. Everyone can do 
it. It takes time, some patience, and 
a willingness to sacrifice some lux- 
uries and desires of the moment in 
order that the end objective may 
be obtained. Your credit union is 


here to help you. 
Contributed by Alliance C. 8. & @ 
Credit Union, Alliance, Nebreske 








Head Off/ 


‘@ndlites 
NEVER THOUGHT 
(0 EVER LOSE 











Contributed by ALFi News, Bloomington, Illinois. 


Seasonal Sickness 


THE EXPERTS have come up with 
some surprising statistics on win- 
ter illness: seems there’s a marked 
reduction in sickness from mid 
December until after Christmas — 
and then, wham! there’s a sharp 
rise right after New Years in the 
number of people who take to their 
beds with all manner of complaints. 

How to explain it? Dr. MacColl, 
noted health specialist thinks holi- 
day bustle and good will and Christ- 
mas cheer have a lot to do with good 
health: “Here’s a season when we 
divert our energies into productive 
channels. We make someone else’s 
life a bit brighter, then bask in 
the glow of achievement.” 

But come New Years, what hap- 
pens? We're tired out from the hol- 
idays, and the greetings in the mail 


all say, “Please Pay.” Enough to 





give anyone a pain in the neck! We 
begin to lose sleep worrying about 
bills; dispositions get edgy; we 
snap at the wife and children—and 
we're fair game for the first cold 
bug that comes along! Before we 
know it, we’re down in bed, and 
January gloom settles on the fam- 

What’s the answer? Nobody’s 
suggesting that you cut out the 
fun of Christmas—but the credit 
union can help you plan ahead to 
avoid that after-holiday slump. One 
low-cost loan to pay off all those 
holiday bills—and a year-round 
savings program so you'll have cash 
for next Christmas — that’s the 
kind of medicine to put the sparkle 
back in your eyes, the smile on your 
face—and what’s more, according 
to the doctors, it’s an investment 
in good health. 





Wenderful News! The Men Heve Formed « 
Credit Union.” 
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~ Have You Seen The 1955 Cars? 


WHEN YOU are ready to buy one of 
these models be sure to check with 
your credit union before arranging 
for the financing elsewhere. 


In most cases it will cost you less 
through your credit union, and you 
get the benefit of these extra ad- 
vantages too: 

1. Convenient weekly or monthly 
terms. 

2. No hidden charges or extra 
costs. The interest rate is only 1% 
per month on the unpaid balance. 

3. Low cost auto insurance 
available through the credit union, 
but you can provide your own in- 
surance if you so desire. 


4. Completely confidential hand- 
ling. 

5. Prompt, friendly service. No 
fuss or bother because it is your 
credit union, organized and oper- 
ated only for the benefit of its 
members. 

6. Earnings made by your credit 
union are returned to you and your 
fellow share holders in dividends. 
Your credit union operates not for 
profit, but for service. 

REMEMBER! It is the total cost 
to you that counts. Do not be mis- 
led by a low interest rate figure 
that is later expanded by adding 
carrying charges, service charges 


and personal insurance premiums. 


~—Contributed by Argonne Credit Union, Lemont, 
IMlinois. 
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A Tool to Lift Heads 
Above the Water Line 


To: CUNA WorLD EXTENSION DE- 
PARTMENT 

Having been appointed here to do 
my chores as a missionary, one look 
at the place and the people tells me 
something could and should be done 
to raise the standard of living. The 
people here are about 1,000 in num- 
ber. There is little but tourist trade 
to keep them alive, with a moderate 
amount of fishing and some farm- 
ing, principally citrus fruit grow- 
ing and coconuts. Everything is 
imported here from Nassau and the 
prohibitive mark-up keeps the peo- 
ple poor. Basically that is the set- 
up. 

Now I am green as grass, but I 
do know that our priests in Santa 
Domingo have used the credit union 
to assist the people in getting their 
noses above the water line. There- 
fore I am interested in studying 
the basic facts of credit unions and 
related issues. Can you forward to 
me some literature which will help 
me to do this? Rev. John H. Mce- 
Goey, S.F.M. Blessed Sacrament 
Rectory, Harbour Island Via Nas- 
sau, Bahamas, B.W.1]. 


Thank you, Mr. Kelly 

TO: THE EDITOR 

I suppose you are aware of the 
fact that the article in the Bridge of 
September, 1954— “15 Ways to 
Wreck Your Credit Union’”—only 
quotes 14; and the October issue 
says nothing about the 15th either; 
but that is quite understandable, 
because it has been in my posses- 
sion all the time. Yes Sir-ee— 
picked it up right here in Perth 
Amboy, New Jersey; and the WAY 
it hit some of us right on the 
head makes me think it must have 
been dropped from a plane en 
route to Madison, Wisconsin. So 
I’m sending it on, just to keep the 
set intact. Here it is:— 

15th WAY TO SABOTAGE THE 
CREDIT UNION 

“Pay no attention to board meet- 
ings: Rustle papers, read other pa- 
pers and keep the phone busy: This 
makes a big impression on the 
other members and really helps the 


January, 1955 


J See Ki 


credit union to get nowhere fast.” 
Many thanks to the Kansas Cre- 
dit Union News for the origin. 
Yours for no profit or charity. 
Lawrence Kelly, President, A.S. 
& R. Local 365, Federal Credit Un- 
ion, Perth Amboy, New Jersey. 


Credit Unions Are Morale 
Boosters 
FROM: NEA JOURNAL 

The remarkable success of the 
credit union movement in the Des 
Moines public school system has 
contributed so much to the morale 
of our employees that I want to 
urge every working group large 
enough to support such an organ- 
ization to take immediate steps to 
obtain its benefits. 

I feel that every school adminis- 
trator should support such an or- 
ganization and promote member- 
ship in it. I am personally convinced 
that the creation of a credit union 
and the cooperative association of 
the members who maintain its pro- 
gram produce high morale, provi- 
dent and productive purpose, and a 
closely knit fellowship unequalled 
by any other means. 

Professional relationships are 
frequently quite impersonal. How- 
ever, when the active members and 
sympathetic offiters of a credit un- 
ion help fellow members thru al- 





most every type of emergency, 
these relationships become deeply 
personal and friendly. 

Providing a financially sound sav- 
ings plan is another important 
service rendered by every credit 
union. Thru membership in the 
Iowa Credit Union League, the In- 
dependent School District Credit 
Union has the additional advantage 
of a life insurance plan to cover 
loan balances and to match savings. 

Recently a Des Moines school em- 
ployee who was the breadwinner for 
a family of seven died suddenly 
from a heart attack. The fact that 
the credit union was covered by in- 
surance, his family received, thru 
credit union share insurance, double 
the amount of his accumulated sav- 
ings. 

Thru the control of the policies 
of the credit union and the handling 
of its business details, officers and 
members grow in business skill and 
in the spirit of service. 

Management should urge any 
working group of sufficient size to 
form a credit union, It provides an 
economical source of credit and will 
rescue its members from the trials 
so often resulting from unanticipat- 
ed financial demands, — N. D. Me- 
Combs, Superintendent, Des Moines 
(lowa) Publie Schools. 


True Spirit 


To: THE EpITor 

The SEMONT Chapter of Credit 
Unions in Miles City, composed of 
five credit unions in Miles City, one 
in Ekalaka, one in Forsyth and a 
brand new one in Baker, Montana, 
have arranged to place a copy of 
the Bridge magazine in the library 


NEW LOWER RATES on 
LOAN PROTECTION 





(death coverage only) 


Madison 1, Wis. 





Effective January 1, 1955, your Loan Protection 
premium rates will be reduced as follows: 


AA Contract: 65c per $1,000 per month (was 75c) 
(coverage against death or total and permanent disability) 


AA-WD Contract: 55c per $1,000 per month (was 60c) 


Use the new rate in computing your premiums, starting with the January, 
1955, coverage report (due by February 15). 


CUNA Mutual Insurance Society 


Hemilton, Ont 
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of the High School and the Junior 
College 

The background is the interest- 
ing part of the story. You perhaps 
know that the oldest credit union 
in the area is just two years and 
the youngest is about two weeks. 
The people who make up the chap- 
ter are the kind of people you and 
I like since they are very interested 
in credit union work and feel a 
ort ae 
t 


i 


project of this sort will help to 
spread the philosophy of credit un- 
ions all over the south eastern part 
of Montana. 

The best part of the story is the 
fact they do these things on their 
own, will not solicit assistance in 
a financial way from their League 
and are head and shoulders above 
a lot of groups much older. They 
are not in the least interested in 


Bierese - 





A Credit Union Bridge Binder Now Available 


A NEW PRODUCT 


The above binder will hold 12 issues of The Credit Union Bridge, hard cover, 


hes the appearance of gray leather separate flexible stee! strips hold each issue. The cost is 


2.50 in the United States including postage and shipping costs; in Canada the excise and sales 
tax will be added. The binder is distributed by The Credit Union Bridge; P. O. Box 431, Madison 1, 


Wisconsin or P. O. Box 65, Hamilton, Onterio 
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personal gain or public acclaim, and 
have what I believe is the true 
‘credit union’ spirit. — George 
Moore, Fieldman, Montana Credit 
Union League. 


y the desh 


By Stanley Harris 


DURING THE PAST 
month I’ve dis- 
cussed automobile 
insurance with 
three good friends 
of mine, All had 
one thing in com- 
mon. They knew 
very little about 
what they were 
protected for. 

Unusual? Un- 
fortunately no. For example—how 
much do you know about your own 
automobile liability insurance? How 
well are you really protected? 

In this day of high jury verdicts 
in automobile cases, no one can af- 
ford to drive without adequate in- 
surance. Nowadays, a $100,000 
judgement against a driver is not 
uncommon! Just think—one acci- 
dent could wipe out all your savings 
and a big share of your future earn- 
ings as well. 

Fortunately, insurance protection 
has kept pace with the advances in 
transportation. The safe driver 
knows that complete automobile 
protection is a valuable passenger 
to have along when facing onrush- 
ing cars on busy highways. 

In this month’s Bridge ad (page 
27) we urge you to study the de- 
scription of coverages available in 
the standard automobile insurance 
contract. Don’t wait for an accident 
to learn that you are only half in- 
sured. 





True Words 


Worry is interest paid on trouble 
... .before it comes due. 





Credit Union Treasurer or Office Manager 
wants new position. 15 years experience in all 
eredit union procedures and practices. Avail- 
able January ist. Write A-12, The Credit Un- 
ion Bridge, P. O. Box 431, Madison 1, Wis- 
consin. 

Man, middle fifties, seeks full time employment 
with large credit union, or with credit union 
league in East, Midwest, Far West, or foreign 
country. Sixteen years credit union experience 
as president and treasurer; member of Foun- 
ders Club; official of state league; college 
graduate, graduate work in economics. Pres- 
ently employed by small credit union unable 
to pay adequate salary. Write A-11, The Credit 
Union Bridge, P. O. Box 431, Madison 1, 
Wisconsin. 
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what's MISSING from your auto insurance? 





BODILY INJURY? 


Pays claims against you for 
bodily injuries to — or death of 
— other persons. Bodily injury 
limits of $15,000 for one person 
killed or injured and $30,000 for 
one accident are the least you 
should have. 


PROPERTY DAMAGE? 


Pays claims against you for 
damage to property of others. 
You should have limits of at 
least $5,000. 


MEDICAL PAYMENTS? 


Covers medical, hospital and 
similar expenses, resulting from 
accident, for yourself, your fam- 
ily and guests in your car or 
another car you are driving. 








EXTENDED MEDICAL PAYMENTS? 


Covers medical, hospital and 
similar expenses, resulting from 
accident, for you and your wife 
or husband —and relatives of 
either of you living in your 
household—while passengers in 
any automobile, bus or taxi, or 
while a pedestrian and struck 
by ‘any automobile. 


COMPREHENSIVE? 


Pays for accidental loss to, or 
damage of, your car in cases 
other than collision or upset. 
This includes glass breakage, 
loss due to falling objects or 
missiles, fire, theft, explosion, 
earthquake, windstorm, water 
damage, vandalism or riot. 


COLLISION? 


Covers your car in case it is 
damaged in a collision with an- 
other car or object, or is acci- 
dentally upset. 





DRIVE OTHER AUTOMOBILES? 


Is automatically included in 
your policy when you have 
BODILY INJURY and PROP- 
ERTY DAMAGE insurance. This 
coverage protects you and your 
wife or husband when driving 
another automobile. 


CUNA Auto Insurance offers 
‘credit union members ALL THESE 
.-- plus MORE special benefits: 


® automatic loss payable clause, 
protecting your auto loans 


® immediate binding of all coverage, 
making faster loans possible 


® renewals handled through credit union 





OTHER COVERAGES? 


Towing services and other trou- 
ble-saving features can also be 
added to your policy by agree- 
ment with the insurance com- 
pany. 


for convenience of officers and members 


® dividends which reduce cost to 


credit union members 


® nationwide claim service through 


87 local service offices 





Name 


CUNA Auto 
Insurance Program | 


Address 


underwritten by 
Employers Mutual of Wausau 








Credit Union 


CREDIT UNION PRIVILEGES? 


CUNA Auto Insurance’ Offers 
features especially tailored for 
credit unions, including assur- 
ance of fair, prompt claims set- 
tlements. 


FREE BOOKLET 


distribution! 


CUNA Auto Insurance Program 1-55 
Box 431, Madison, Wisconsin 


(J send me 


ovr members. 


copies of “Wheels of Progress” for 


C) Send me details on how to provide » CUNA Auto In- 
surance program for our members. 


Credit unions in the pro- 
gram: order “Wheels of 
Progress” for membership 


Were not saying you should stop smoking! We're saying 
we hope you haven’t got the idea that insurance is too 
expensive for you. If you can afford to smoke, you can 
afford to protect your family. 


Mail the coupon today to CUNA Mutual insurance coun- 
sellor, and get free advice on your insurance needs. 


CUNA MUTUAL 
INSURANCE SOCIETY 


the credit unions’ own insurance company . 
llth largest in group coverage sells life 
insurance by mail to credit union members only. 


*The price comparison between cigarettes and one-year 
renewable term insurance is based on an assumed price of 
22 cents per pack and CUNA Mutual’s rate of $7.99 per 
$1,000 at age 28. For rates at all ages and free recom- 
mendations, mail the coupon: 


CUNA MUTUAL INSURANCE SOCIETY 


MADISON, WISCONSIN or HAMILTON, ONTARIO 
e Please send me the complete rate schedule. 


C] Please send me «@ counselling form to fill out so | can get 
your frank recommendations 1-55 


NAME 
CREDIT UNION 
ADDRESS 





